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(M) Vs wHART 9 B uRfEIr T BRT Srr b
R ¥ gy uRue /fdvafdener e
M /15T WRBR BT RABIRT & MR R BRI IRYE gRT
AT AT ST | 37 Ao 3R Al ygfaend SR gasl
11
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TWHR & ATAAGE B ATAR BF |
@) favafaemer & o HHaIRAT & yRafera a8 it S
HeTufd §RT W& &1 SV 3R R yRYg gRT fFAad ol
IMIATCY & ITTAR BT |
(€) favafaemem @ SR, sramUdi IR HHARAT B
Ja- FEIRer | H9fSd "Hal § gonfa w1 fafee s
BT |
(@) Rerfd e gR¥g I FHoufd H =ATH a9 |
3ferep T afga dddlg, A JATfe, o 9 Ifd dH9,
BT AT HT T Afdd BT |
(®) Brd aRye &I I AW # T SU€d] gRT IFTsIad
PIS TS GTd B DI ofad gRfT |
(W) goufd o fOwafdened & ARHINGL, USRI 3R
(@ §9gew 3fe & oy 9@ U¥RI, AR,
RS Aied) & HeW Bl AHIGd B bl Afdd Al
I |
(1) werufa @I f=fIRad b1 JFANaT BRI Bl Afdd BII—
(Th) AT Haal @ M MErBIfed B &R+ & folg
freafienea & I afddal iR fFafid o of & fog
a1 aTRsfd® <) |
@) faeafdemery & faf=1 siof & Qe 9a= 9rf si#ADl &1
AGGXl / IR S YR Fhd &1 Tl Aol I8 DR g
T WRBR gRT AJqgIR BT Uil gRT A 8700 & forg
T AoTg | <ifde T8 g |
(¥) gfcaRrar gder 9_ier Sarad W gefed Ot s ©
aIRSIES BT A FHI—FT TR FHoluid gRI Umad 3iR
BRI URYE gRT JHINRT &RF & JITAR T S |

3— Qa1 v, gfad, e qen fArssrae—
(@) ufFgfAd o RGN FdDl & AFEAl D AT
fazafdencta & wavd HHaTRAl ¥ fdvafdened o dAar
HRIAR YU B A Dlg IR HIAGT B DI IAUeT Bl
SITQAT |
(1)&@%@@%51()1#@7&@@@&?%31@@
faeafdenet @& UAd YUidliald  SedMUd! / HHATRGT 3R
BNl &I A favafdenad o $9 Fega iR ordl w)
Wﬁaéﬁ*ﬁﬁwﬁ?ﬁ@&rﬂwzﬁcﬁq)qjam
(2) SR Yaw Ufsd dHeara Sura vy fafdhedr e
foeafdencra wd w1 IHUM WM, AR & Jod ¥ U
ud fqeafqencra | SMfSafiar ura gxe sedmedi / HHaATRAl
AR SffFeIRAl & U Heel ugfaur denm oy fawi™

12
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UfAEmell BT T SR Ue¥ URed deard U
gglfafbed fase faeafdemed wd M SIgEe G HRT
g1 fobar o *

* SARIRTET 23 WS 2006 TR STATT —2 AT 20008 H—2—2006—3(11)2004 T 17 T 2006

(@) fodr =g ug & [Iwg uRdler R e gde Afad
o1 faeafaemerm gr1 fafta Afa @ fafecia wieor e
ST 3R Gferd S9! Yd giedardl &I Aeaniid |

(M) favafqermey @1 9@® ®HHAR, il @IS 9g W UM
Fgfad oR aRRdier W = |

@) uRdlen @l Jm=ga: 1 9y &1 B8R, R gl
IR 9 9al Adhdl &, Je Faed SMYeR], Jegqmud AT
HHAN BT B 3R AR TAATOIID U Sl B |

() uRdlet Irafy AT B8 WR HHART & RIS fdhar
ST FHhdT & 991 fob BT B SR SRl A=aiyoidd g
S| afe SHGT WIRIGIET 7 8 d SAd! Haid aRkdier
AT T HATGT U AT g3 WA SITQIT |

(@) fawafderad & URAR & WidR I1 arex [l wHaHe ug
R B IIER AT HHAR! B fJvafdeney RmMmaRd &
AHT B |

(B) aMra: fovaferer & AHRT JedUd IR HHARI g
R & YRS Hol 99 & shaR BRI AU == A
o1 FAwIRE R T Seadq 9a4 JFgAIfed R Fhdl © |
@) affe Mo Rue fAwdfiare @ ude  Affen,
TS AT HHANT F YT DI ST |

@) 3l fIwafdemem @ SN/ HHARN /ATqS: DI
sferaf¥ar weftra ae & @ew fed fadid @ gedl & ar var
HHAR] HET AE @ oA fdgw @1 Hariged 8|
Jagfg e A8 & UM Qa9 Bl Jema (b S |

() afe rfafagm a1 uRfHreae # sr=ierm Sudfd = & o
faeafdemera @ g, awmwmwanwaﬁﬁgﬁﬁ
7T | T A1 999 fell o= yeR @1 |vs, T
dd-gfg XIb-l B WEGR FHlerd &, Fgfad et w
iR 8rm |

(8) T werufd 39 Hadyg H Fr=foRad wfddai &1 gamT
BT~

U®H) VAl S HRAT o b 98 [Qwafdenem & fd=r
RN, MBI AT FHATRAT DI AR A ST-TAHATATSN
I GRIERY & ARMUT Fied T2 fWAfeed $HR AR Sl
2T R @ oy aedsd FHel |

(@) favafqenera & fo=s! SfS®IRAl, feamudi a1 HHATRI!
BT TECTDHRUT HITT |

13
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((F) o1 eIl egmel a1 HHaAIRAl & [d%g
JATRMTEAHD BRIANEIT YR DHRAT R FaAT o BHRAT |
(AR) &g <€ oA 9T AT ufyer ¥ gfafte ar oFfew
A9 99 db a1 dagigdr e |
(Ui@) IfE IO BT QY HAdld RT & d yAIdd afda
BT MY ORI B & fodid | o9 A8 & HaR i
aRyg BT 31l B BT ARBR BT |
(&) qft S8l AMWMHT A1 R TR YHfd & 8 o
FHoufa faeafdened & & il & IFa Gwg 14
STRI Y89 IT S9d Ifrad Y8 @ SR Faffad &) dhdl
2 |
— favafderem & f&d R®RN, seaus a1 HHIR @ Qard
ffgfea wfde™ g1 daa e Rl W WA @ S
GET I
(Th) e UIfSHRY & 3TN & agarl Afed TR |
@) T wea &1 fhar S, fored fgfaa e &1 ™
# Afd e aftafera 2 |
(ﬁ)ﬁwﬁwﬁﬁwwmm@m|
(AR) IR
(ar= )Wﬁ%wﬁm e faefa |
(©:) Jg |qHOA |
5— TS HHaRI, e [a%g eI wriarer fhar S
afuda &8, @ favafaeme & widen &1 foaRaa w9 H
UITdG HR BT AR faar S |
6— S ¥l dHaRl, S efrad 81, &I aaa: g wiIfua faan
ST § Al 98 99 9% YUl 9aq URAT 99 dd Eeied
IeRI §RT S0 WU e+ Ay & forg & S arell
HEr BT MY 9 a7 747 37 |
— fafed afda freieq sl # &0 41 YR & I@drer &
foTU gPHaR & BN |
8— da-iglg HMMAC: ATERT Bl B4 93 b Hafera U
§RT dddlg b= BT ATee 9 a1 17 81 |
9— STEf P T&Td D AHIHA da=a # fafgd far a8 g&t
AT UPH b HUR DI JdIdis |atd e & faffes
3rgHred @ faer =181 <& e |
— BN, JAUS T HHARI (AT Tl Y [deafderer
@1 Far & o1y 1ffd w3 fhll IR a1 PRER H 78l
SRAT AT UIBRT &1 g4 s & 991 JroHifa 3 |fey
w9 H HRT 8] o |
11— HHaN fawafdenem @ ¥ar @ 3af & SR fawafdene™
@ 9rEx D 9T & forv f=faRad el @ 319 3mded )
AHdl B—

14
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(TP) HHANI T & Aol Pl feafdermerd & dex e foudr
A & oIy MISH HRA @ ST ARl B VA imded
AH URY & oIy Ifd Aegw | gauld b UKD B
SR |
@) T {4l e Geruld dRIC H WHI 9 ugd S
aMfey |

12— a1 3o (@RFdh)
faf=1 oot & wHaARAT & |ar AR fGarparnl & a1fverg
Horufa gRT fafd Afq 9 werufa wrgiera H srRfed &
SIRAT | |1 7o a1 aRFusl H ufde yfdad igfaal
@) AT HHARY BT forRaa wu # < SRl |

13— UaI=fadi—
(Ue) agel aofl HHeIRAT BT UgI=Id, Sl 3R U
6 AR R IS =qed Sof iR g 4ol & ual R @l <
Fhdll © I b 9 TRBRI A & AR FAaH AUt
®I qUT B B |
@) wire fafte ¥ aRs fuaftes, aRs fate | gum
T, germe fafie | ver Herie, Ue e 9 F8dd
TET BRI IT FEH IVRER & UG IR YISO ST
IR IUYFIAT & SMER WR HI SIRA 93 o aafdaal & |
S9d ug & forg amferd oiik fafed ordar &1
(™) TRl 9e™dl @ UG WRER gRI aRks
TIRTEE Heldh & Us God & od & g alks
TIRTENAT Held 3R WSl iR IUHRAT & AER W
TIRTEMET dH- bl & UG TR B Sl Fabell © 92 1o Afdadl
T U9 399 U & forg I oiik fafed ordar e
@R) fdwafdeme @& oM HHAIRAT AR ATRIRAT B
TR, TRGNT AR & IS & TR DI SR |
(Ur=r) STl B Yar~Iia [aeafdemery STgar STRNT /AR
SN UM URYE 3R I WWHR gRI W fhd T g
ST IRYE gRT STHIfRT SMeel & R fhar Srgem |

AT —7
R 39 ()
16— favafaeme § A1 Hor BFi— R Cap]
() gy fafeca fas gd upure
(@) T PIE HHE, T BRI uRYg F AT o |
favafdarea & Setid aRE 3mATSd e & o @Fas

1. Ordinarily one or more Convocations for conferring degrees GraTTel HARTE
shall be held each year at any Campus of the University
Head Quarters of the Vishwa Vidyalaya on such date and at
15
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I.

such time as the Chancellor may appoint.

Not less than four week’s notice shall be given by the
Registrar of all meetings of the Convocation by notification
in the news papers.

The candidate desiring to take the degree in person shall
apply to the Registrar on the prescribed form obtainable
from the office of the Vishwa Vidyalaya. The applications
must reach the Registrar ten days before the date fixed for
the Convocation accompanied by a fee of Rs. 50/-

The Vishwa Vidyalaya will supply uttariya to the candidates
receiving degrees in person on payment of Rs.25/-. This
uttariya fee of Rs. 25/- will in no case be refunded or
adjusted towards fee for obtaining degrees in absentia.

The candidates who do not present themselves in person at
the Convocation will be treated as receiving degrees in
absentia. Such candidates shall apply to the Registrar in the
prescribed application form and the fee for obtaining the
degree in absentia will be Rs.300/- for all such students.
Candidates must appear in the prescribed academic dress at
the time of convocation.

A rehearsal shall be arranged a day before or on the day of
Convocation as required at which candidates for Degree
must be present. Candidates absentee from rehearsal will not
be allowed to participate in Convocation.

8. The Registrar shall issue a notice to each recipient of a

Degree intimating the convocation programme and the
procedure to be observed.

9. The academic robe for the convocation shall be as follows:

(I)  Black gown and black hood with appropriate
uttariya for non-Ph.D.’s.

(II)) Red gown with red hood with appropriate
uttariya for Ph.D.’s .

Member of Procession: Maroon colour with golden
embroidery in the uttariya of the chief guest, the Chancellor
and the Vice-Chancellor; silver embroidery of others.

Faculties: Blue uttariya for Veterinary Faculty. Uttariya for
graduates will have yellow ribbons, those of post-graduates
will have saffron ribbons and those of Ph.D.’s will have red
ribbons.

University seal will be printed or embroidered on both
ends of the uttariya at about Y2 metre above each end.

“CONVOCATION PROCEDURE”
The Chancellor, the Chief Guest, Vice-Chancellor, and
16
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Members of the Executive council and Members of the
Academic Council shall assemble in the place notified for
the purpose at the appointed hour and shall walk in
procession in prescribed academic robe in rows of two in
the following order to the Convocation hall. The
procession will be led by the Registrar.

REGISTRAR

MEMBERS OF ACADEMIC COUNCIL, HEADS OF DEPARTMENTS

DEANS OF FACULTIES
MEMBERS, EXECUTIVE COUNCIL
VICE-CHANCELLOR
AND

AD.C AD.C
CHANCELLOR CHIEF GUEST

hd

SECRETARY TO CHANCELLOR

The Chancellor, the Chief Guest, the Vice-Chancellor and
the Registrar shall be seated in the front row on the dias
and the Members of the Executive council and Academic
Council will be seated in the next row. The recipients of
degrees honoris causa will be seated in the front row by
the sides of the dias.

On the procession entering the hall, the assembly shall rise
and remain standing till members of the procession have
taken their seats on the dias.

The proceedings of the Convocation will commence the
singing of Bande-Matram to be followed by University
song. Then the Chancellor will declare the Convocation
open and in his absence, the Vice-Chancellor will do so.
The Vice-Chancellor will say, Mr. Chancellor, I request
you to declare the ...... Convocation of U.P Pt. Deen
Dayal Upadhaya Pashu Chikitsa Vigyan Vishwa
Vidhyalaya Evem Anusandhan Sansthan open.” The
Chancellor will say, “I declare the......... Convocation of
U.P Pt. Deen Dayal Upadhaya Pashu Chikitsa Vigyan
Vishwa Vidhyalaya Evem Anusandhan Sansthan open.”
The Vice-Chancellor shall read out his report.

After the report of the Vice-Chancellor is over there will
the exhortations as mentioned below by him:

17
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Fefan: § e ar g
| I,
FAT—TTeT B,
sregTefiel Ve |
AT ITT: H gfa= &= g |
EASRIR] ReT &,
w3 I,
SEIERIN
AT ITT: # gfasm &= g |
EASIR <% BT A AR,
< DI AT TR,
< PI IARAYOT FATAT |
AT ITT: # gfas &= g |
Herafa WREE & e & fog
TO—AY ST BT,
AU S BT IATIT DRI
T @& YRV BT AR B |
AT ITT: # gfasT &= £ |
FHerafar a9 faaferd 1 8T
Faer & faafera 7 8|

SAH—dR W faafera 1 2|

HA—hrd I faaferd 7 gHT |

AT ITT: # gfasm &= £ |
Ferufa IR S HTer T & |

7. The Honorary Degrees, if any, shall then be presented.

8. This Registrar, will then request the Deans of the Faculties
to present students for the award of degrees provided that
degrees to Ph.D. scholars shall be awarded individually.
The Deans shall present their students in the following
order.

Ph.D
M.V Sc.
B.V.Sc.& A.H.
All the presentees will stand when the Dean present them to
the Chancellor/Vice-Chancellor for the degrees and will remain
standing till they are admitted to the Degrees.

9. Deans will say:
“Mr. Chancellor/Vice-Chancellor, I present to you

18
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Shri............. [oviiin.. Candidates who has/have been
examined and found qualified for the degrees
[0 to which I pay he/they may be
admitted.

The Chancellor/Vice-Chancellor will say:

“By wvirtue of the powers vested in me as
Chancellor/Vice-Chancellor of U.P Pt. Deen Dayal
Upadhaya, Pashu Chikitsa Vigyan Vishwa Vidhyalaya Evem
Anusandhan Sansthan, I admit you/one and all, to .........
Degree and I charge you that ever in your life and activities
you prove yourselves worthy of the same.

10.  After the distribution of Degree is over, the Registrar shall
call the recipients of merit Medals and prizes. They shall
stand before the Chancellor/Vice-Chancellor who shall
present the medals.

11. The Chancellor/Vice-Chancellor will introduce the Chief
Guest and request him to deliver the Convocation address.

12.  The Chief Guest will then deliver the Convocation
address.

13.  The Chancellor/Vice-Chancellor will then declare the
convocation closed.

14.  Singing of National Anthem.

15. The procession will leave the Convocation hall in the
following order and the assembly will stand.

SECRETARY TO CHANCELLOR
A.D.C A.D.C
CHANCELLOR CHIEF GUEST
VICE-CHANCELLOR
MEMBERS, EXECUTIVE COUNCIL
DEANS OF FACULTIES
MEMBERS OF ACADEMIC COUNCIL, HEAD OF DEPARTMENTS

REGISTRAR

* T T IRVE 6% FE&IT 13 (12.12.2008), TFdTd HEAT 05

JEATI—8
JapreEn o e

IRMTH 99 ARl Jddl S fGuafderem ¥l w®
PRI © & Har, feafdure & 9 HHARAT IR AF] 81 |

(P) AIPIR BT JAABR— JIBY B AT, ATDBR WHY 2|
foar ST F&ar 8| HaT I[AEWS 84 W) AN Y Bl e
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O JAAFHR P JAWIGHA fHAT S AHAT T AT HHARI B
Tepddhd! YNGR §RT fahrel W J-ard wu ¥ arad galrdn
ST AhdT © |
(@) SUfSIa IAPHR— YL R eiid &I AT Al gRT AqhTeT
BT U fbam ST HebelT B |
(¥T) AP BT YR UG SAD! FHITGT— ATHAIAIT NGB I
o I URY BT & oY S9UBT dRdidd SY9NT {Har Srdr 2
qAqT I 16 DI FAK 8 AT @ 59 &6 B SIS T8
D S AT AT SIST AIWRE H BIEI S AT YU B S Bl
JIABTI T o BHI: YRR IT FAT BIIT | TdIbdl TSI
DI IS W IAAAR IT 37 3fgep1el faaw AT fqeafdermera sraarer
@ I9d B H gd frga a1 yvErd faa fear S oadar 2
(@) fazafaene & BRI IR MATIDB] BT MHRHAD TBTA
& R T UBR & AqHI Wihd HRA DI Afdd Herafd |
fafed 8rfl ok o9 ®HaRAl @& A H fovrmege & 9N
fAfzd erfT| {oaufd gRT J21 Ued | a1 faffdse srgew
o emE|  Aerrde /U /e / foanTeue S
IR B o dh & HHARAI ®I 30 fad dd &1 Suhoid
JAHE W Whd B GeHd 7| Ouafduem &
W&T/W?ﬁ Rl 3R ARIEIRGT & SBRTD IFIPBT
Huld §RT Widd fham SMY SR el |izd 3 aawdl
BT BT chlulb?J&T/maPﬁ el oIk Gefdd fawmrreye
R Wipd fbar e |
() fFrfaRad IHR &7 TS A BRT—

1— SMMHRAD AP

2— IUTRIT JTaHhTeT

3— ITg I WX AP

4— SITATIROT TTHTI

5— U<l JTqhTel

6— fafdcar araadmrer

7— eI B
1— JMHRADG JAPR— fdvafdae™ &1 ®l3 HHINT TAD
Dotk dY H 14 o & SMHRHAB JIAHI & foIU Urs BWIT| I8
JTARTI Tt a9 & Ty prfia =181 foham ST Aahar 2 |
2— U JaH1e— fazafdened &1 @3 HHaNl FHI—Hd
R T WIANET AR & S P AR YO dad W
JUSTA D b Y BhaR BNIT| UR] I 3R b S R
IuTfoid g 9 G o9 dd Tahiad 8 O df HHaR] U]
ST 8! BT |
3— g a9 W IAHE— [dvdfdemc & TIE  HHIN
- R JT ST WG Qe & IuGel & AR
g 999 WR IR P IV FHaR B |
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4— IR AHR— IS AaeHhal o Reafd H iR 79
BIS A AAHIY <A -1 B AT AR Whd Hd T faffae
fha ST arel eral & Sregedie {491 da= &1 sfaarel Wigd fhar
ST T & |

5— UG ABHR— fAwafdency &1 Afel HHaNl o8 WRBR
@ YU 6 AT e b Y9I d 9HI 90 o & Ug[d
JABII & U HaR BN | I8 Y AR SUAE AP D
arfaRad gr |

6~ HHa & forq Rfdia gAm-um W sad—
faeafdener & Wl HHal ®1 IFH! Ul Hal J@ b
AP 12 A8 BT fRHfbdiy gHoT—ua W ghrer wWigd fhar
ST T & |

(@) SUIhTd r@ader Afed RIfesig T R 31T,
I B 8, TH IR H A6 A A ARG & | v
DT, VO fAfBeAr Ufderl |§ YAT—U3 UK R W
fear S Srar fb weufa g9 M deRer ar faey
aﬁwm@%@ﬁmm@?ﬁ@mwmw%m
faffdse & | RGP THv—u 1R DT AT HHATRA]
D 39 A D JeFA JIAY BT b g9 URFIH & ef|
PIg INIBTY Wihd ol [HIT S HHdl & S db (b el
Wad B3 & oIt e iR &1 F9a = 8 9 {6
9 9d @ gfaagad mR femm 7 6 feafderes
HHART AT AAHIT B FHAIMT TR SIS W a0 A b
fore Sugad &)

(@) RIS HHAN & foru fafbcar UAO-U5 TR SaHE—
faeafdener & SRRl HHaRl & IFG! FHUT Hal Ifafey
FARp IR A b1 FRAfbedar JA—UF R DR Whd
fhaT T Fd © UR=] SUMSId 3f@dmrel Afe iy 81, |ied
RGP JATIT—UF TR 37ahIeT 318 A8 9 3Af¥d T8 8N |
QT BT, Vo Rifhedr e Srarfes gorafa ame
ey areer g™ 39 M faffde &), 3 gHv—u3 wd
fFd S W &R O fafeer wifer gRT wvgd eafdr |
IARE A db & oIy T fbhar SireT |

WG PHHAIRAl DI AfbCAT  UHIO—UF R 3fFhTe
fr=forRad el & e o= grm—

1—59 ug 9 fIvafdened dHaR) @@ W Al ®,
SIS R IUH I P S UG b g9 I8 DI GG DI
ST 2 |

2— 9 URMIH & el DIS AAH Widhd ol fbar S
AHAT & O dPb [P fahrr Wighd &I b o e
ORI Bl g FHEE T8 8 Ol © b $9 9d B
fdagad w=rad © o fawafderey dH=rl srdfad sraadhrer
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o FATG TR YS! R a0 31 & oy weRer 80T |

7— ACTTA JAIDI

PhD 31¢g3e 379ehrel & foiv fSaaTaer
fAeTen & 3= TARTT o TOIU 31T ITIRIL T T3 3T & folT I

Teh TGS SIHEN ol 37Tt i oh &1 & 3Tefoieh faehiy & A1 HATAAT It T
faea fae@rerd & T 3@ Fegdr 3N ST & FER o= 3R 370 HRIT &

HHTTATHT T 3oo18l g 3 Y T Ueh gl e’ 3R Fellooteisn @ & dlq
PhD el & oI 3TTATT TeTeT T ST Hevell ¢ | 39 aa fae@merg & $fia a1 fava
TacTerd & SER YUt dcfel Td $Tecl & AT 37ahIRT YeTeT [ehdT ST Hehell & | §leliTeh,
q 315 S T9AT AT & T ITTHIRN FT AT 3STAT AR § JeoToh [T R
YT & haol wgeTad & ay i AT HTaRTH BN, glelifeh, TREATET afer hr
ToTeRTHT 3TEaeT 37aehTRl &1 HSYT o foIv Jiferard giem |

YT 3TN I AT -
37Tt 37qeh1eT FT Iaf 59 YhR gI9T: -
PhD within the institution 3 semesters (18 months) for
including comprehensive exan
PhD from outside the institution Grant of study leave for 36 mo
Note:

1.

ET%QW*WW@'W@WT € 3T comprehensive
examination & &1 University Join & 3-1?1?‘211?-!' FT SR TGeAT g9
S T 09 credit 9fa semester & 3178 AGT g9 |

3 Si [aRafacATerd & ST8T PhD & 91T § ITE 3o T J7denTer 3afe
AT 8ot I PhD QT ¥ & T 3R 3rareprer 1 mareaehel gich & v
39T PhD 3 3raehrl Todeh faIT d eligible & AT 3dcial Pl of & ST 3@
Tohd & | STARAH TR AT 5 AT T @191 | TfE TG PhD I ATl
?W%Wﬁﬁwwg,HTﬁUniversityJoiant\TfaHﬂ'Gﬂ'
gg 37aenTer AT H 9TCd [T Ao =T g1eT |

Fis oY FAeTw 7ETT TP AT AFR TITT UIod Fla FT gheR Aal
GBI, 3EATT eIl HefereT fqemmar o RAefor, 1@, faear 3R 307
fermeir forraarial iR sreaast srashrer & Aol & vera, gafed 3
3T AT T STASTAT T LA H W U AR fohaT ST | g TH
et ufa foumrar fasmer & Rreror FaAaRat fr a@ar # 1 25% v
31T as & forw wfasfara forar SITeer 3R fmeT & 31eTer geemy ggel aTe
@ﬁ%%%ﬂmﬁwaﬂﬁ%mﬁmmﬁmmw o Pl g
E19TT T el 37T U fRI&TR T 3 - 6 FIE h Hee] ATIH HTed Y FFHAITAT ¢ |
1S T FAART 3TT JIAT g7 o UasT & 3T fohdT 8 IRader o
eufa, aftsadr, aaaa= a1 Jar &1 v 37T AT FT grar FAE B
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giclifeh, TG 3o1 3Ulfold oAl WX 9T =1gi glem S Jfe fAstd &l
TATdhIca] IfRNeT0T 78T S1ar o) &f 9o grar |

5. (a) YeURY fSieg 3TET el Fdlehel BIcTT § & 38 HEToT HTehTRI 9T STt
¥ Ugel PhD I & & 3Tl & TN TaRaTdCATerd & 3¢ TehIA
ITAT 3 Teh Aol T AT &t T bond AT G191 | glefifeh, Sit fdaT dctel &
37T 3HIA W AT & 3¢ PH T HH Th I 3R foasr 3rafr &
3rddieleh 31T 3G &1 el Torm 3dt 3afe fava faeamery & dar
F T bond I §I9TT |
(b) & TR¥eTeh St faRaTaeATera # PhD SUTTE HTCd el o felT Tiiehel €,
3F€'3Tq?TCOurse Work & 7T PG WGuidemﬁﬂﬂﬂﬁﬂﬁ@?ﬁl
(c) IfE forel A # Ueull AT 3PN & T gl & G
Taeafaerery & 3= 3/af® St & Bond & 378N 3TaTeh & I AdT Hlel
A fathel T &, o 38 ATHS & TR, T AT 1 3= 7afr St dr
Bond G181t o TIw aTfeh § & et 31X $Tccll T 33Tl Shdadl AT |

6. Yaferd Bond $1s1 & 3TTeITaT f18Teh &1 1S &F surety AT fahall FoAT ot &b
fpsforer Bond mﬂﬂ?ﬁﬁ@?aﬂmwmm&?smetyﬁQa
mﬁwmml aﬁaﬁlmwasmety
39eTet YT & dgi favd fagarera AfaRerd fidelity a1 S IRET SR FeheT
gl Surety IRT 3T€deT 37dRIRA Bond T & grem 3R afe g et
Bond%aﬁﬁaﬁwmﬁﬁﬁwm%ﬁmwﬁﬁrﬁwmyﬁw%
faea faeaTery T aeely AT T AT $ITcATeT et T ScaReTdT g1 |

7. (a) WAGT a1 dael gig, THRT 3N 3T TR eI T
31afer & T T ST SIRY Q9T i Al Ieer’y Sl eI TaehIr U g1
STel TR Ted 81T, 31M9Y, S ICAR, CSIR, DBT 311fe & TS gfaaifaar &
AT & halfT & J1Y PhD H I 9Ted ahXdl & 34 fellowship Ieft
3faRerd QU ad= fear Sem, afe vetfAT & foiv raes favafdearea
FATETA Y Rarg|
(b) @IS &Y In -service TVaTeh fohdlY 31T HeaT S ITAT Hear 3R ATRAF
HedT SIS T Gehal] wTel graT |

8. T et &l T EaTieh T I1euTT ITH1A W ATAT ATET & 3Tb hH
A 3 AL Tgel 3T ACIH & GaRT FHolATdd Hl JETTT Jdehrer
YTCd et o TlT fAaRoT o ATY TdesT i |

9. YUere / 3ereriT sfasy Al o fore aregg=1 sraerer i 3afer & fov dar &
T H @adr dr Suell, gerd et 3regged g gAfta W)
faRafdcaTerT A YgHR TEUT T oIl & | &Telifeh Yalewiid / CAS AT Direct
recruitment & ToIT 3reTTeT 31aehrer 37afer T [T A8t foram STTaT |

10. I fRreter dre] ALTOVh T A FeTeT I I ST RN HT oITeT 76l
3&T 9T & dl 98 IE GHSIT ST §2r ST8T YeTeT ahT IY eI 3aahrer
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T 35 fohar I &, f1eTsh e ay¥ & e & oG R & 39 g &1
D2l o o0 3TTdesT X HhaT§ |

11. 9fer 6 ATE AT FI 3197 suprevisor AT Head of Institution T 3TTeT eI
Fr 9Ifd report JTUSIIAT, TRIT Rl SFTAT FIAT gV, Tg report
TSI dh eI TR & Tl 6 ATE HATCA gled & Ueh HIG & el
ugee =gy | Al Rute fAeiRa v 3afer & shior fRsarar ae a8t
qg’“ﬂﬂ?—ﬁ%,?ﬁﬁ@ﬁ'ﬁ’l’éﬁmﬁddd T AT 3TEUTIN fehar ST
ThdT & | AFS & Ife G RUIC 3TaIvelds g df 3Eqded Threr &
femar ST FehelT & 31X deurdy &1 qia ANTET X eqT Jraarer afer &
T IEdideh UTA IdT TG HFcdT STHT T g1 |

12. LI HahTel TAHRTETs] 3R Fafad FhT & Hfassrar & fawien
TR Felafdl gaRT JeT foham Sear |

13. i & JiefAtes & foar fohar off Rateh ot {8 31T 31aehrer verst
foram 91T § 31eTTeT & UToTsha A IRaclel &1 3efH T 76T & Sraai |

14, 37€T T 31T FT ITH 38T & ToIT, Teh AT &l 39T 319eT JEATTad
HEYYA TR hT HATTCT & 916 7T A 10aY T YaT §< gt A8

Post - Doctoral Programme 3T&3¥el 31deh1l & Tl [HFaTaelr

1. uﬁaﬂé’ﬁfﬁwmﬁa’QTﬁPost—doctorateW?W%’H’l’ﬁﬁﬂ'
qUT dcfeT 3R 7ecll & A1 &l a¥ hr 3feehclat rafe & fo reae sraehrer
& AT eIl fhaT ST THhATE |

2. UEE - Sideldl HRHHA & [T AT Iaehier &I IFAT ar Aol
1 fafaa @ar & 916 & fear ST Jhar g 3R 3FigarR & CR & Fig
sfderer gfafee w7gl gla =nfew

3. U TRIGTRT ohY I Taehiel T AT & GIT Td Ueh aY W AT
T AT el & TIT Teh §78 Tl LT 81T |

4 3 fA8TehRT I, S Uger & PhD HEITA o folT 3reTeT 31aehrer &l olls
3O § 3o # UIEC STede AT 37aehil & 3iefale o fow faram fomam
ST Hehdl & halel e oId w3l ATSha FAITafer 5 |ref a1 §is &Y Jrare
O 3R 2 g & 8T AT Y, TR ot greid A, 6iee Siele HeTgeT
371N T 37T Ueh Ay & A AGT gom |

5 PhD 3T¢Te a2l & olv 3fedi@d 37T T Post - Doctorate 3TEITIeT
3R & Terw 8ff efrey glam |

* MY Y IRYE d3h FE&AT 19 (07.10.2011), TEATT HEAT 03

STEYTI—9

gfafrgfad
wRifrgf 1—faeafdene & SreAUdl 3R HHATRAT Bl ARG Ffdhdd 5
9y P @y dd & forg fAwafdeney & qer gl o
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A FRA @ U IART UG B ST Fdhl g A HHARI
UwgT SIS 3R JAHI I b oy HearRal gy fhd T
IS @& AR THaR &M |

o— Fgfaa iRl & Il UTa &R & udrd gfaf-gfad &l
3T B |

3— I WBHRI G & HHARI IR IS I, (U Ugd
favmT /e & \Hfa ajHldﬁaﬁﬁﬂﬁweﬂaﬁmﬁﬂﬂﬁ
A UM, AW AT B Ia- e & Iudad grfaeri
% oy ghar B8 |

— 3 gy, Ry Amdl #, U+ & wwenRal # | fadl
ARl BT faqer a1 aRd H fHdAl @H W AUy semga a1
R W &1 fafeeg e Fadl © |

IEII—-10
Jarfgied & Iy

*ﬁsaﬁamzﬁawwﬁaﬁsﬁéaﬁmmezaﬁwﬁmﬁwm
HHATRAT BT MY 60 I BT | ARG @1 59 MY H FHI—FHY
UR TMEATRY & T YR fhaT ST FH T |

(Uh) Ry Ig fHdAl s &1 Af¥afidr @1 f&7ie 30 S &
91 ysdl & Al 98 JALAUD LNelOrh | 3feATd TR 30 S Bl
FAMGT Teb aT H 991 29T 3R I JAf&afiar & f&id |
30 S T Y ASHTR H AT SITQT |

@) W I 3R b I fHA ATHR A1 HHaRl B Afafar
Bl faih, A8 & ifH e 9 =1 4' & oAl faaid &1
gedl 8 a1 VAT HHar) dafud wig @ i< femie &1 darge
BT |
(F) el 919 @& B81d 8y, MYl uier fsll el (Rl
IRITN) B fHdl T AICH §RT B3 SRV AR B
IHH 50 qY Bl AY UMK PR D UTANT HaAl-ged B D
foy omen @R AHAT T A G-I WX OAued Ay
TEYRTST H Ifae Iuael & JTAR VAT SRl R
UIEHIRY Bl AICH THR 45 qY B MY YT B & qLATd AT 20
gy Bl HaT QOF HA W, Sl AT Ul B, (B 9 wWied

Jargfed o |ahdT 2 |

* SfRTET 23 WE 2006 T SFAT —2 WEAT 20008 H—2—2006—3(11)2004 fAH 17 TE 2006

AT —11 HHET
g vfasy fAfer / faeafdenea widsy fAfer fsy
1. 39 gRMTAT 5 — iy /
H— "II" BT AGI ARG 99 9 7 IR FTHH I WWER N Ryvafeney
39 M SHg—a9g W) g1 g\ §Rd F9d ATlTS 9 iy Ay
Fftafera € |

=

¥
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G— "HAT' BT Ao [Aeafdenerd & UR”AE YuidTiord ARHRT AT
HHINT W B o, O et a1 HEer) aftaferd J8) 8N Sl
WHR gRT faeafdemer ¥ g gfad o= w1 T 8f a1 S WReRI
Ug 9 @R oW b S fovafdeney & fodl wmly srerar
M gg W AT favafdene & oria adl J&l fhll JoHr |
Aifers w9 & fgad &3 T 8 |

T IASTAT” BT I S PHARNT W 8, Sff 59 URFIATdell &
e fazafdemery afaew S /g afesy S & 89 a=ar &1
I

g 'q9d do" dd SdER A1 R IIgd d6 | 7 98l 99d
QT 8T |

S, N BT dRYY STHER g9d d9a A1 [l IEgRd g9d db
d o ol WROdew &l 9 o7, o fb @wg—aHg W
SIHER /LR db, gad dob gRT FegiRa fbar Sy |

T— "B B U FAGIAT §RT AMMAGE e & FreferRad
ReceRl & ¥ S99 Reder 9 8, o 9=y wfdw Ay & forw
qraffee fhar Tar 8 S Sl ufd, g3, da—fudn, g, sier
T8, rfaafRd 97 vd gad & g @1 fAgrdr iR S 97 |

2. favafdeme &1 UxAS SMEERT /e9ud / HHART /1T
U 9a9 & 10 Ufaed & &) W favafaeney vfosy S /wmm=
wiasy Mg # Siffe™ o s forg gp 4o ywo iR Silo bio
TH0 oIl & YIS W GTdl Wl STRAT | IR g=RIr § S0 9o
UH0 &l H ofA7 fham S | denfy ifierdr &1 39+ dd= & 20
gfererd &1 AT T 3R R bl s s, fhwg favafdemer
g1 fawafdemay wfos A § afie™ @ <% o fafed wu o
T | Ud Y T U@ da99 9 o) ekl feafderery g
B ST | 3 Pl &I T § Th ®9d & 4= Bl Bre fear
SITQAIT | BT UR BIF AT YU I ¥ HH da+ AMBRA BT W
AWM gRT AMMEH URSd BT | A/ @S 3 & 3EfH
foeafdemer gRT MM & -1 $9 UHR dHekl &I TS
gRIT BIYNTR /§ad §b H ST &I SR | ATRYe helfadrl 3R
IS & T H W™, AT ARG, gFRIRT &1 uiid & af fad
& HIR PINNR /99d d6 § far SR, (599 16 el uieed
B 96 | 39 g § fefaRad ufear roerl Siel |

SIHER /MG 4o fagafdenery wiasy [ & w1 et
& dIfdde W@ @Id @l | [Avafderay I8 gaver &3 & g4
Gral | SHT BT S dTell AR UERIRERT 98T ¥ BINFTR /994
9% @l /STHER | A9 & S0 | 39 GRETHEEel | S @ SfH
qrell GgeRIRT BT ARl Qe arell U Al yud §=a-Udh A
RISRR] P ST | [CECICBISE P PRICT
JABRY / EATIH / HHART BT S0 Yo Tho Wrar favafaenay o
BN 3R Iad S0 o THO &-RIRT ART Red BINFR H 7+
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fear ST |
3. fI ARHRT ARHRT UGl & JFTAR DBeladl AR ol qiad
qfasy g @ral &1 fdaRer Rl @ |
4. 9fgsg A @rar @ smERer @l S afl 1 g o9
faeafdencta # B QT @ Ja] IHHT ATl —RTIS,
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foeafaenera @ @ # S S far SRET |
HHIRT 9 W IWIA ol Aied AR fAedfdened ifdgmH
UK R DI DHddl Tl ThaAR BN Sld d8 <Idq 36 A8 DI
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R SH H H ofl TS YRR SIEIAr & ®: HIE & ddd Al
JAMTAT GRT ST BT g G=RIRT, 379 R F1el FHAford 81, &
T ufd S ) HI—Eg ) A IRl WREGR B Suel
S IJAR HH B, A AP T8 B | FHeula, TANY, IMMUaTaD
qEcl H, A W ARE R B GERIR BI AHIGT UG B
Fhdl B U 59 UBR AH H o T geRifr Sif¥erar gRi
PRI gRIRT & YeseR e g=RIRT ¥ 31t/ w8l 8rfl |
J0 W0 THo |rdr | (Ufrerd AT I1gfied) IR o & UG &l
fafee 39 AT | A SR ST {6 SR U WRGR gRI
=9 WG ¥ fafgd fhar o |
feaofi- 59 aRfrm & orefi| a1fim & & T g==ifdr o=t gl i
BN A AR H T 81 |
6. WIS 5 & A ol g A =R &1 ufaery M 4 i<
iy fhedl d & Sufl | Jnfd WesT 9 B ISl B
fpedl & &9 fheal # FIaM R FHaT & A1 AW Wigd &
ST & 9T ol AIE & da- & UM d9d9 U™ B9 dTel &1 Al
Y AMfde freal # ufoRiera o) Aaar g | fhedl &1 yeae aad
AT JAGH dad I AER PSRl gRT BRI SeIr R [ad
YT gdad AfeH & SifaRad R |
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& T H R T FEEE & 1 T WRBR & HHATRAl
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H 39 RFRAERl H§ e Uud I | GIVUYE SIRge Rl
AL 3 e AR 22 SR R ol as B o i I 1 e B B s )
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*HeMYeT: R IRYE d3eh FE&AT 07 (20.12.2005), TEATT HEAT 16
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Short title and
commencement

Definition

Authorities of
the University

In pursuance of the provisions of clause (3) of Article 348 of the Constitution,
the Governor is pleased to order the publication of the following English
translation of notification no. 1058/XXXVII-2-2004-3(11)/2004, dated: March
29, 2005.

No. — 1058/XXXVII-2-2005-3(11)/2004
Lucknow: Dated March 29, 2005

In exercise of power under sub section (1) of season 38 of the Uttar Pradesh
Pandit Deen Dayal Upadhyaya Pashu Chikitsa Vigyan Vishwavidhyalaya
Evam Go-Anusandhan Sansthan Adhinium, 2001 (U.P. Act no. 27 of 2001),
The Governor is pleased to make the following first Statutes of the Uttar
Pradesh Pandit Deen Dayal Upadhyaya Pashu Chikitsa Vigyan
Vishwavidhyalaya Evam Go-Anusandhan Sansthan, Mathura.

FIRST STATUES OF UTTAR PRADESH PANDIT DEEN DAYAL
UPADHYAYA PASHU CHIKITSA VIGYAN VISHWAVIDHYALAYA
EVAM GO-ANUSANDHAN SANSTHAN, MATHURA

Pariniyam (Statutes) - 2005

1 (i) These Statutes may be called the first statutes of Uttar Pradesh Pandit
Deen Dayal Upadhyaya Pashu Chikitsa Vigyan Vishwavidhyalaya Evam Go-
Anusandhan Sansthan, Mathura 2005

(i1) They shall come into force with effect from the date of publication of this
notification in the Gazette.

Chapter-1
2. In these Statutes, Unless the context otherwise requires —

(1) “Act” means The Uttar Pradesh Pandit Deen Dayal Upadhyaya Pashu
Chikitsa Vigyan Vishwavidhyalaya Evam Go-Anusandhan Sansthan,
Mathura Adhiniyam 2001

(i1) “Constituent College” means a College or Institution maintained by the
University and established on the main campus or else where.

(iii) “Affiliated College” means a college or institution affiliated to the
University in accordance with provision of this Adhiniyam and the Statutes.

(iv) words and expressions not defined in these Statutes and used in the Act
shall have the meaning assigned to them in the Act.

(v) “ Prescribed” means prescribed by the Statutes.

(vi) “Section” means the section of the Act.

Chapter-2
Authorities of the University
(Section 18 of the Act)

3. Authorities of the University
(a) The Executive Council.
(b) Academic Council.
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(c) The Finance Committee.
(d) Examination Committee

(e) Such other authorities as may be declared by Statutes to be the authorities
of the University.

(a) The Executive Council shall work as per provisions of sections 19 and 20
of the Act. The Executive Council of University can delegate its power to any
authorities of the University or Officer of the University. The Executive
Council will take the decision to any issue by majority of votes. The
chairman of Executive council will cast his vote to any issue only if the votes
are equally divided and his vote will be the deciding factor.

(b) The Academic Council will be constituted and shall exercise the powers
and duties as per provisions of section 21 of the Act. The term of the
nominated member of the Academic Council shall be two years. The
concerned Faculty Board will nominate a representative each from the
concerned faculty. Four professors working in the faculty nominated by Vice-
chancellor shall be members of academic council*

*Amendment: Executive Council 13" Meeting (12.12.2008), Proposal No. 2
(c) The Finance Committee will be constituted and shall exercise the powers
and duties as per provisions of section 22 of the Act.

(d) Examination committee shall work as per the provision under section 23
of the Act and accordingly under section 23(1), following shall be the
members of the committee:

(a) Dean of the Faculty/ Principal of College. Chairman
(nominated by the Vice Chancellor)

(b) Controller of Examination Secretary
(c) Registrar Member
(d) Two Teachers nominated by the vice Chancellor Member

Note: The term of the nominated member of the Examinations Committee
shall be one year i.e. one academic year.

(e) Such other authorities as may be declared by Statutes to be the authorities
of the University: As per section 24 of the Act, following shall also be the
authority of the University:

(i) Board of Faculty of concerned faculty/college: Board of faculty shall
supervise and advise on all the academic matters of the concerned faculty and
shall submit its proposal to the Academic Council for its approval.

CHAPTER -3
Officers of the University
(Section 9 of the Act.)

4. Officers of the University

(1) As per the provision under section 9 of the Act, following shall be the
Officers of the University.

(a) Chancellor
(b) Vice Chancellor
(¢) Pro-Vice Chancellor
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Appointment,
Powers and
Duties

Vice-Chancellor

Pro Vice-
Chancellor

Registrar*

Finance
Officer

(d) Registrar

(e) Finance Officer

(f) Controller of Examination
(g) Deans of the Faculty

(h) Such other persons in the service of the University as may be declared by
the Statutes to be the officers of the University.

All the officers (a-g) shall be appointed and shall exercise the powers
and duties as per the provision under section 10 to 16 of the Act.

Under section 9(h) of the Act, the Vice Chancellor can declare any
officer/teacher of the University as the Officer of the University on the
recommendation of the Academic Council and approval of the Executive
Council. Accordingly, following shall be the other officers of the University
(As per section 9(h) of the Act.)

1. Dean Student welfare (DSW)
Director Research.

Director Extension.
University Librarian.

A

Directors Training and Placement.

(2) 39 (A) Appointment, powers and duties of the Officers of the
University.

(B) (i) Appointment — Appointment of the Vice Chancellor shall be made as
per the provision made in Chapter 4 Section 11 of the Act.

(ii) Power and Duties- Power and duties of the Vice Chancellor shall be as
per provisions made in Chapter 4 section 12 of the Act.

(C) Appointment, power and duties- shall be as per the provisions of Chapter
4 section 13 of the Act.

(D) (i) Any teacher of any University can be appointed as Registrar of the
University for a period of 3 years.

(i1) The teacher should have 5 years of experience of working in a College or
University.

(iii) Selection committee consisting of Vice-Chancellor as Chairman and two
members nominated by secretary Animal Husbandry Uttar Pradesh
Government shall make selection of the candidate for the post of Registrar.
The recommendations of the Committee will be sent to Secretary Animal
Husbandry Uttar Pradesh Government and Government of Uttar Pradesh will
issue the notification.

(iv) Alternative to (i), (ii) and (iii) above, the Uttar Pradesh Government can
depute any provincial Civil Service officer for a maximum period of 3 years.

(v) Powers and duties of the Registrar shall be as per the provision of section
14 of the Act.

(E) The appointment, powers and duties of Finance Officer shall be as as per
the provision of section 16 and 17 of Act.
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(F) (i) Any teacher of any University can be appointed as the Controller of
Examination for a period of 3 years.

(i) The teacher should have atleast 5 years of experience of working in a
College or University.

(iii) Selection committee consisting of Vice-Chancellor as Chairman and two
members nominated by Secretary Animal Husbandry Uttar Pradesh
Government shall make selection of the candidates for the post of Controller
of Examinations. The recommendations of the committee will be sent to the
Secretary, Animal Husbandry, Government of Uttar Pradesh, Government
will issue the notification.

(iv) Alternative to (i), (ii), and (iii) above, the Uttar Pradesh Government can
depute any PCS Officer for a maximum period of 3 years.

(v) Powers and duties shall be as per provisions of section 15 of the Act.

(G) Dean of the Faculty shall be Chairman of concerned faculty and will be
responsible to the Vice Chancellor for its administration. The Dean of a
Faculty shall have the following powers and duties.

(i) He shall be responsible for organization and conduct of teaching /research/
extension work of the department concerned of the Faculty; and for that
purpose shall pass such orders as may be necessary.

(i1) He shall be responsible for due observance of the Statutes and other
regulation relating to the Faculty. He shall preside over the meetings of board
of concerned faculty.

(iii)) He shall inform the Vice-Chancellor regarding activities of the faculty
from time to time.

(iv) He shall supervise the admission, registration and progress of the
students of the Faculty.

* RIS 23 A 2006 UYEH STTANT —2 HEAT 200087 RI—2—2006—3(11)2004 fa7ics 17 w7
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(v) He shall be responsible for proper maintenance of the building and
equipments of the concerned College/Faculty.

(vi) He shall be responsible and serve as the Officer for communication of the
official business of the Faculty with other authorities of the University,
Students and public.

(vil) He shall prepare the budget of the Faculty in consultation with the
Advisory Committee of the Faculty.

(viii) He shall be entitled to grant leave to Heads of the Departments, teachers
and scientists and employees attached to him.

(ix) He shall be responsible for any work assigned to him by the Vice-
Chancellor and Executive Council.

(H) (i) He shall be responsible for arranging mess facility for the students.

(i) He shall be responsible for smooth running of the activities of alumini
association.

(ii1) He shall make arrangements for scholarship and such other activities.
(iv) He shall make arrangements for the housing of students.
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(v) He shall make arrangements for obtaining the travel facilities for the
students for holidays.

(vi) He shall exercise general control on the physical education programme of
the University, medical and health services of the students.

(vii) He shall be the Chairman of the Students Disciplinary Committee.

(viii) He shall be responsible for any work assigned to him by the Vice-
Chancellor or Executive Council.

(I) (1) The Director of Research shall coordinate all the research activities in
the University in cooperation with the Deans of respective Faculty and
Colleges.

(i1)) He shall be responsible for preparation of the Research Projects by
teachers and help in obtaining financial assistance from outside and inside
agencies.

(iii)) He shall ensure the timely submission of Research Projects to the
agencies supporting the projects.

(iv) He shall be the responsible for granting casual leave to the officers and
employees working under him.

(v) He shall serve as the Secretary of Research Advisory Committee and shall
submit suggestions of Research Advisory Committee for approval to the
Vice-Chancellor. The Constitution of Research Advisory Committee will be
as follows-

Vice-Chancellor Chairman
Deans of the faculty Member
Principals of the College Member
Director Extension Member
Director Research Secretary

(vi) The committee will prepare the detailed outline of research work of the
University and will monitor progress of research from time to time.
(vii) He will be responsible for any work assigned by the Vice-Chancellor
and Executive Council.
(J) (1) The Director of Extension shall plan and execute all extension
programmes and activities in cooperation with the Deans of Faculty and
Principles of the affiliated colleges.
(i1)) The Director of Extension shall be responsible for dissemination of
information from various faculties, Colleges and Krishi Vigyan Kendra to
animal owners and farmers.
(1i1) Subject Matter Specialist (s) working for extension will be attached to
departments of the concerned Faculty or the affiliated College.
(iv) The Director Extension can take the help from the officer(s) and
technical employees of the Faculty or the affiliated Colleges for Extension
activities.
(v) Director of Extension shall present the suggestions of the Extension
Advisory Committee to the Vice-Chancellor for his approval. The
Constitution of Committee shall be as follows: -

Vice-Chancellor Chairman

Deans of the faculty Member
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Principals of the College Member
Director Research Member
Director Extension Secretary

(vi) The committee shall prepare the programmes for extension activities at
the State and National level.

(vii) Director of Extension shall be the responsible for granting casual leave
to officers and employee working under him.

(viii) He shall be responsible for any work assigned to him by the Vice-
Chancellor and Executive Council.

(K) (i) He shall maintain the University library.
(i1) He shall be directly responsible to the Vice-Chancellor.
(iii) He shall prepare the Annual Budget of the University Library.

(iv) He shall be responsible for granting casual leave to the officers and
employees working under him.

(v) He shall be responsible for any work assigned to him by the Vice-
Chancellor or the Executive Council.

(L) (i) He shall obtain all records of graduate students from the Registrar.

(i1) He shall establish contacts with the prospective employers for registered
graduates.
(i11) He shall provide direction for further education and jobs for graduates.
CHAPTER-4
The Departments

5. The Department shall be primary unit of education and administration. It
shall carry on the teaching, research and appropriate extension programmes
of the Faculty/Institution and the affiliated Colleges.

1. The Head of Department shall be responsible for the organization of work
of the Department.

2. He shall prepare the departmental budget.

3. He shall report on the teaching, research and extension work of the
department to Dean of the Faculty or to the Principal of the affiliated College.

4. He shall be responsible for due care, maintenance and custody of the
Departmental property.

5. He shall be responsible for any work assigned to him by the Dean of the
Faculty/Principal of the college.

6. He shall be entitled to grant casual leave to teachers and other employees
of the Department.

*07 (A) Head of the Department will be appointed by Vice-chancellor on
recommendation of Dean/ principal from the Professor working in the
Department excluding unsuitable.

(B) The tenure of Head of the Department will be of three years from the date
of joining that will not be extended.

* Amendment: Executive Council meeting No. 07 (20.12.2005), Proposal
No. 15
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CHAPTER-5
APPOINTMENT CONDITIONS OF OF TEACHERS SERVICE AND
OFFICERS

6. (1) Appointment of the teacher shall be made as per the provision provided
in chapter VII section 32 (1-3) of the act.

2. Selection committees for the Deans/Principals, Director, Registrar,
Controller of Examination, other officers and teachers of Faculty and teachers
of the college(s) shall constituted as per the provisions made under section 32
(4a-d) of chapter VII of the University Act as detailed below.

() Registrar/Controller of examination

Vice- chancellor (Chairman)
Two member nominated by secretary animal husbandry (Member)

(1) Finance Officer: finance officer shall be appointed by state government
notification.

(lll) Dean of Faculties/Principal of Colleges: Selection shall be made as per
the provision made under section 32 of the Chapter VII of the Act.

(v) Teachers (Professor/Associate Professor/Assistant Professor): Selection
shall be made as per the provision made under section 32 of the chapter VII of
the Act.

(V1) Other officers of the university
(i) Vice-chancellor or Dean of Faculty/ Principal Chairman
of College Nominated by vice-chancellor

(1) two experts nominated by the chancellor Member

(V1) other employees of the university
Dean of faculty/principal of the college
Nominated by vice-chancellor Chairman

Two professor nominated by the Vice Chancellor Member
*(VIII) The tenure of Dean/ Principle shall be of three years from the date of
joining.

* Amendment: Executive Council meeting No. 07 (20.12.2005), Proposal
No. 15

3. A dependent (wife or husband, son, unmarried daughter and widow
daughter) of an employee of the university dying in harness or becoming
permanently disabled during the service may be appointed on any non-
teaching post of class III or IV is provided be or she fulfils the minimum
qualification or is found suitable without selection procedure with following
condition-

a. The employee was appointed in the University on regular basis that is
according to prescribed procedures or

b. If his/ her appointment was on ad-hoc form then he/ she should have
served for three continuous years in regular vacancy, or

He/She was permanent employee, and

d. The death of the University employee happened during his service
period.
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e. If the deceased University employee was a man, then his wife should
not be already in job under state government or central government or
any corporation owned or controlled state/ central government or in
the University.

f. If the deceased University employee was a woman, then her husband
should not be already in job under state government or central
government or any corporation owned or controlled state/ central
government or in the University.

g. Candidate who wish to get employed as dependent of deceased should
apply to the University within 5 years from the death of deceased.

* Amendment: Executive Council meeting No. 10 (3.12.2007), Proposal No.3

7. (1) Officers, teachers and other employees of the university shall be entitled
for annual increment fro the 1* day of the joining month as per the provision
of the Government order of Government of Uttar Pradesh.

(2) If the due date of superannuation of an employee falls on any date of the
month except the last date of the month such employee shall retire from the
University service on the last date of the respective month.

3. The benefits of terminal leave encashment shall be applicable as per the
provision of Government Orders of the Uttar Pradesh government.

4. After superannuation, the pension and other retirement benefits shall be
applicable as per provision Government Order of the Uttar Pradesh
Government.

8 (I) The Exclusive Council shall subject to confirmation by the Chancellor
have the power to confer Honorary Degree and other academic distinctions on
the recommendation Academic Council.

(2) All proposals for the conferment Honorary Degree shall be made to the
Committee constitute by the Vice-Chancellor. Recommendation of the
Committee shall be place before the Academic Council. Recommendations of
the Academic Council shall be sent to Executive Council. The resolution of
the Executive Council shall be sent to the Chancellor of the University for
his/her approval. The Honorary Degree/Diploma shall be awarded only after
the approval of the Chancellor.

9. The University shall, on the recommendation of the Academic Council and
approval of Executive Council withdraw any degree or diploma granted by it
from a person on the following grounds.

(a) Conviction by a court of law for any offence, which in opinion of the
academic council or is serious offence involving moral turpitude.

(b) Default with payment of university dues.

10. Regulations approved from time to time to time in this regard by the
Executive Council shall be followed.

11. The University shall award the fallowing Degree, and Diplomas on the
conditions laid down by the Executive Council.

(a) Undergraduates (Bachelor of Veterinary Science and Animal
Husbandry) and post graduate degree (Master of Veterinary Science, Ph.D) in
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Section 39 h

Section 39 i

Emoluments
terms and
conditions of
service of the
Vice-
Chancellor

Veterinary Faculty and undergraduate and postgraduate degree in other
Faculties on the recommendation of the Academic Council and approval of the
Executive Council.

(b) Diploma etc. shall be awarded on the recommendation of the academic
council executive council.

12. (a) Student will be admitted on the basis of academic regulation 2004 or
amended by the Academic Council from time to time.

(b) Students will be registered in every academic session. The Registrar will
enroll names only after deposition of the University fee and registration.

(c) Enrollment of the student shall continue on the basis of regulations set by
the Academic Council.

(d) University can conduct one or more examination for the following: -
Entrance test, qualifying examination, midterm examination, final
examination, pre-final examination, annual examination, announced and
unannounced examination, small questions examination, practical examination
Viva-Voice examination, any other type of examination, as approved by the
Academic Council.

(e) In every course, marks of all the examination will added in the final
examination result at the end of the academic session with the conditions laid
down by the Academic Council. Only the concerned subjects examiners are
authorized to set the question paper and evaluate the same.

(f) Answers of the question papers shall be given only in medium prescribed
by the University.

(g) For any study/course or programme, entrance examination, degrees and
other academic distinctions, the fee structure shall be fixed by Executive
Council on the recommendation of Academic Council.

13. Fellowship, scholarship, studentship, exhibitions, medals and prizes shall be
awarded as per the regulation recommended by the Academic Council and
approved by the Executive Council.

14. The conduct of examinations, including term of office and manner of
appointment and duties of examining bodies, examiners and moderators shall
be as per the regulation recommended by the Academic Council and approved
by the Executive Council.

CHAPTER-6

15. (1) (1) The Vice-Chancellor shall be appointed in the manner laid down by
the Act. He shall be entitled to a free furnished residence. The university shall
maintain the Vice- Chancellor’s residence and the apartment ground if any.

(i1)) The Vice-Chancellor shall get the pay scale as notified by the Indian
Council of Agriculture Research and the State Govt. and the changes if any
from time to time, shall be directly and automatically applicable in this
University.

(iii)) The Vice —Chancellor shall not be entitled to benefits of the University
Provident Fund.
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(iv) The Vice —Chancellor shall be entitled to earn leave on full pay for 1/11™
of the period spend on active service. In addition to the leave noted above, the
Vice-Chancellor shall be entitled in case of illness or on account of private
affair to earn leave without pay for a period not exceeding 3 month during the
of period of his three year tenure, provided that leave taken without pay may be
subsequently transferred in to leave on full pay to the extent to which leave
may have become due.

(V) The Vice —Chancellor may, carry on the duties from outside the main
campus (but in India) and for it no written permission is required.

(V1) The Vice-Chancellor will not have to enter in to a written contract as
required.

(V1) If Vice-Chancellor is relieved from his parent Department/Organization
on deputation to join as Vice-Chancellor. The University shall pay the
pensionary benefits and salary contribution to the parent Department/
Organization.

2. (a) Number of teacher in each department and their qualification shall be as
recommended by the Academic Council and approved by the Executive
Council.

(b) The number of other salaried employees of the university and their
qualifications shall be as recommended by the Vice-Chancellor and the
approved by the Executive Council.

(c) The emoluments of the Academic staff shall be such as may be approved by
the Executive Council on basis of recommendation of Indian Council of
Agriculture Research/University Grant Commission /State Government. Other
allowances and financial benefits shall be as per the Government Order of
Government of Uttar Pradesh.

(d) Emoluments of the other employee of the university shall be as
recommended by the Vice-Chancellor and approved by the Executive Council.
Other allowances and financial benefits shall be as per the Government order
of Government of Uttar Pradesh.

(e) On the matters regarding fixation of salary of the officers, teachers and
employee in the University decision of the Vice-Chancellor shall be final.

(f) The Executive Council or the Vice-Chancellor as the case may be, shall
have the power to sanction a higher start than the minimum of the pay scale,
accelerated increment, allowance etc. as they deem fit.

(g) The executive council shall in special cases have the power to create a post
not covered by other position.

(h) Vice-chancellor shall also have the power to sanction payment of wages,
overtime charges and other emolument (including conveyance -charges,
honorarium, remuneration for professional assignment etc.) to the officers,
teachers and employee of the University

(i) The Vice-Chancellor shall have to approve:-

(I) Various rates of remuneration of outsiders and regular staff of the University
for doing work not covered under their normal duties

(1) The wages of different category of daily paid workers of the University
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provided that the wages so fixed shall not exceed those fixed for similar
category by the State Govt. or any authority determined by the Government.

(1I) Remuneration for various works connected with the conduct of
Competitive Entrance Examination shall be paid as per the rates proposed by
the Vice-Chancellor and approved by the Executive Council from time to time.

3. Conditions of service, Appointment, Suspension, Removal:

(a) Expect in cases of Govt. servants on deputation, all employees of the
university shall be required to enter in to a written contract at the time of

Conditions of

service, - ; A :

Appointment, JOININg the service University service

Suspension, (1) As per provision made in the section 51c of the act services of every whole
Removal and time teachers/employees and officers of the erstwhile University shall stand
Control transferred to the University on term and conditions as they stood immediately

before such transfer.

(11) Pensionary benefits, and other financial benefits of every teachers/employee
and officers of the erstwhile university who superannuated before the creation
of Uttar Pradesh Pandit Deen Dayal Upadhyaya Pashu Chikisa Vigyan
Vishwavidyalaya Evam Go-Anusandhan Sansthan, Mathura shall be paid as
such by Uttar Pradesh Pandit Deen Dayal Upadhyaya Pashu Chikisa Vigyan

Vishwavidyalaya Evam Go-Anusandhan Sansthan, Mathura™
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(b) Every person appointed on probation against a permanent post, shall be
medical examined in the manner prescribed by the University and the police
shall verify his/her antecedents

(c) Every employee of the University, on his first appointment against a
permanent post shall be on probation.

(d) The period of probation shall ordinarily be two years. The appointing
authority can extend it, if the work and conduct of the concerned officer,
teacher or employee is found unsatisfactory.

(e) At the and of probation period, the employee may be confirmed provided
his work and conduct are found to be satisfactory. If he is not confirmed, his
service shall be deemed to have been terminated of the probation period.

(f) The University can transfer any officer or employee on any equivalent post
within or outside the main campus of the University.

(g) Ordinarily, officers teachers and employees of the University shall be
entitled to initial basis pay of that cadre however on the recommendation of the
Selection Committee, the employer can sanction a higher start.

(h) Annual confidential report shall be obtained from each officer, teacher or
employee of the university.

(1) If the dates of superannuation of a university officer/employee/teacher falls
due on any date during the current month such employee shall retire on the
last day of the respective month. The increment shall be allowed on the 1* day
of concerned month.

(j) Unless otherwise provided in the Act or the Statutes, the appointment,
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removal from the service or any other kind of punishment, including the
authority to with hold increment of officers, teachers or employees of
University shall rest with the appointing authority.

(k) The Vice-Chancellor, however, shall exercise the following powers in this
regard:-

(1) Making such enquiries as he may consider necessary to ascertain
facts and collect data involving, allegations of irregularities or
misconduct on the part of any officers, teachers or employee of the
University
(i1) Calling for the explanation of any officers, teacher or employee of
the University
(iii) Initiating and conducting disciplinary proceedings against any
officers teacher and employee.
(iv) Awarding minor punishment such as award of a character roll
entry or stopping the annual increments for a period not exceeding
three years.
(v) If the order of punishment is by the Vice-Chancellor, the person
effected shall have the right to appeal to the Executive Council within
three months from the date of issue of orders.
(vi) However, the Vice-Chancellor may suspend any employee of the
University in continuation of or the during the pendency of enquiry
against him where the allegation or charges are of serious nature.

4. The services of an officer, teacher or employee of the University can be

terminated by the appointing authority only on the fallowing grounds:-
(1) Misconduct including disobedience of the orders of the concerned
authority;
(1) Commission of any act, Which in the opinion of the appointing
authority involves moral turpitude.

(ii1) Misappropriation of the funds or property of the University
(iv) Corruption
(v) Physical incapacity or unsoundness of mind
(vi) Abolition of the post
5. Every employee against whom disciplinary action is intended to be taken

shall be given an opportunity of making a representation in writing to the
authority of the University

6. When an employee, who was suspended, is Finally reinstated, he shall get
full pay unless the authority concerned has ordered a deduction to be made for
the suspension period as a punishment.

7. A suspended person shall not be entitled to any leave for the period of
suspension.

8. An increment shall ordinarily be dawn as a matter of course provided that
the concerned authority has not ordered to withhold the increment.

9. Where an efficiency bar has been prescribed in a time scale of pay, the
increment next above the bar shall not be given without the specific sanction
of the authority concerned.
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10. The officer, teacher or employee shall devote his whole time to the service
of the University and shall not engage in any trade or business or take active
part in politics with out prior permission of the authority.

11. The employee during the period of service of the University can apply
outside the University subject to the following conditions

(1) Staff member are not permitted to apply for a job outside the
University directly such application shall be submitted to the Vice-
Chancellor through proper channel for onward transmission

(i1) All such application should reach the office of the Vice-Chancellor
well in time.

12. The record of service and activities of the employee of different categories
shall be maintained in the Vice-Chancellors office in the manner prescribed
by the Vice-Chancellor. Adverse remark entered in the service record or
character roll shall be communicated to the employee in writing.

13. (i) Class 1V employee can be promoted to the super class 1V and class III
posts based on seniority and suitability provided they fulfill the minimum
requirement as per Government Regulations.

(i1) From junior clerk to senior clerk, from senior clerk to head clerk, from
head clerk to head assistant, head assistant to assistant account officer or
assistant registrar, the promotions will be made based on the seniority and
suitability provided the individual process the requisite prescribed
qualification for the post.

(iii)) Lab Assistants can be promoted to the post of Senior Lab Assistant
subject to the condition of creation of the post of senior lab assistant by the
Government and to the lab technician based on the seniority and suitability
provided the individuals possess the requisite and prescribed qualification for
the post.

(iv) Promotions of other employees and officers of the university shall be
done as per the provision of the Government Orders.

(v) Promotions of teachers shall be made as per the orders issued by
University Grant Commission/Indian Council of Agriculture Research and
State Government and approved by Executive Council.

CHAPTER-7

16.1 University shall have fallowing faculties —
(1) Veterinary Science & Animal Husbandry.
(i1) Any other faculty as may be approved by the executive council

REGULATIONS FOR HOLDING THE CONVOCATION OF THE
VISHWAVIDYALAYA#*

1. Ordinarily one or more Convocations for conferring degrees shall be
held each year at any Campus of the University Head Quarters of the
Vishwa Vidyalaya on such date and at such time as the Chancellor
may appoint.

2. Not less than four week’s notice shall be given by the Registrar of all
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meetings of the Convocation by notification in the news papers.

3. The candidate desiring to take the degree in person shall apply to the
Registrar on the prescribed form obtainable from the office of the
Vishwa Vidyalaya. The applications must reach the Registrar ten days
before the date fixed for the Convocation accompanied by a fee of Rs.
50/-

4. The Vishwa Vidyalaya will supply uttariya to the candidates receiving
degrees in person on payment of Rs.25/-. This uttariya fee of Rs. 25/-
will in no case be refunded or adjusted towards fee for obtaining
degrees in absentia.

5. The candidates who do not present themselves in person at the
Convocation will be treated as receiving degrees in absentia. Such
candidates shall apply to the Registrar in the prescribed application
form and the fee for obtaining the degree in absentia will be Rs.300/-
for all such students.

6. Candidates must appear in the prescribed academic dress at the time
of convocation.

7. A rehearsal shall be arranged a day before or on the day of
Convocation as required at which candidates for Degree must be
present. Candidates absentee from rehearsal will not be allowed to
participate in Convocation.

8. The Registrar shall issue a notice to each recipient of a Degree
intimating the convocation programme and the procedure to be
observed.

9. The academic robe for the convocation shall be as follows:

(I) Black gown and black hood with appropriate uttariya for non-
Ph.D.’s.

(IT) Red gown with red hood with appropriate uttariya for Ph.D.’s .

Member of Procession: Maroon colour with golden embroidery in the
uttariya of the chief guest, the Chancellor and the Vice-Chancellor; silver
embroidery of others.

Faculties: Blue uttariya for Veterinary Faculty. Uttariya for graduates will
have yellow ribbons, those of post-graduates will have saffron ribbons and
those of Ph.D.’s will have red ribbons.

University seal will be printed or embroidered on both ends of
the uttariya at about ¥2 metre above each end

“CONVOCATION PROCEDURE”

1. The Chancellor, the Chief Guest, Vice-Chancellor, and Members of
the Executive council and Members of the Academic Council shall
assemble in the place notified for the purpose at the appointed hour
and shall walk in procession in prescribed academic robe in rows of
two in the following order to the Convocation hall. The procession
will be led by the Registrar.
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REGISTRAR
MEMBERS OF ACADEMIC COUNCIL, HEADS OF DEPARTMENTS
DEANS OF FACULTIES
MEMBERS, EXECUTIVE COUNCIL
VICE-CHANCELLOR

AD.C AD.C
CHANCELLOR CHIEF GUEST

SECRETARY TO CHANCELLOR

The Chancellor, the Chief Guest, the Vice-Chancellor and the
Registrar shall be seated in the front row on the dias and the Members
of the Executive council and Academic Council will be seated in the
next row. The recipients of degrees honoris causa will be seated in the

front row by the sides of the dias.

On the procession entering the hall, the assembly shall rise and remain
standing till members of the procession have taken their seats on the

dias.

The proceedings of the Convocation will commence the singing of
Bande-Matram to be followed by University song. Then the
Chancellor will declare the Convocation open and in his absence, the
Vice-Chancellor will do so. The Vice-Chancellor will say, Mr.
Chancellor, I request you to declare the ...... Convocation of U.P Pt.
Deen Dayal Upadhaya Pashu Chikitsa Vigyan Vishwa Vidhyalaya
Evem Anusandhan Sansthan open.” The Chancellor will say, “I
declare the......... Convocation of U.P Pt. Deen Dayal Upadhaya
Pashu Chikitsa Vigyan Vishwa Vidhyalaya Evem Anusandhan

Sansthan open.”

The Vice-Chancellor shall read out his report.

After the report of the Vice-Chancellor is over there will the

exhortations as mentioned below by him:

CASLIRE H der <t

acg 9T,
HAG—TTeI BN,
I T |

FATAHTT: H TS #Rar g |
Feafa TR I,

T 9,
SER §4T |
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7. The Honorary Degrees, if any, shall then be presented.

8. This Registrar, will then request the Deans of the Faculties to present
students for the award of degrees provided that degrees to Ph.D.
scholars shall be awarded individually. The Deans shall present their
students in the following order.

Ph.D
M.V.Sc.
B.V.Sc.& A.H.

All the presentees will stand when the Dean present them to the
Chancellor/Vice-Chancellor for the degrees and will remain standing till they
are admitted to the Degrees.

9. Deans will say:

“Mr. Chancellor/Vice-Chancellor, I present to you Shri............. [oviinnin.
Candidates who has/have been examined and found qualified for the degrees
[0) to which I pay he/they may be admitted.

The Chancellor/Vice-Chancellor will say:
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“By virtue of the powers vested in me as Chancellor/Vice-Chancellor
of U.P Pt. Deen Dayal Upadhaya, Pashu Chikitsa Vigyan Vishwa
Vidhyalaya Evem Anusandhan Sansthan, I admit you/one and all, to .........
Degree and I charge you that ever in your life and activities you prove
yourselves worthy of the same.

10.  After the distribution of Degree is over, the Registrar shall call the
recipients of merit Medals and prizes. They shall stand before the
Chancellor/Vice-Chancellor who shall present the medals.

11. The Chancellor/Vice-Chancellor will introduce the Chief Guest and
request him to deliver the Convocation address.

12. The Chief Guest will then deliver the Convocation address.

13. The Chancellor/Vice-Chancellor will then declare the convocation
closed.

14. Singing of National Anthem.

15. The procession will leave the Convocation hall in the following order
and the assembly will stand.

SECRETARY TO CHANCELLOR
AD.C A.D.C.
CHANCELLOR CHIEF GUEST

VICE-CHANCELLOR
MEMBERS, EXECUTIVE COUNCIL

DEANS OF FACULTIES
MEMBERS OF ACADEMIC COUNCIL, HEAD OF DEPARTMENTS

REGISTRAR

*Amendment: Executive Council Meeting No. 13 (12.12.2008),
Proposal No. 05

CHAPTER-8
Leave Rule

17. (1) the Statutes shall apply to all employee of the University except those
government servants who are working in the university on deputation .

(a) Right of leave: leave can not be claimed as a matter of right, when the
exigencies of service so demand leave of any description may be refused or
the employee may be compulsorily recalled from leave by the sanctioning
authority.

(b)Earned leave: Leaved shall be earned by period spend on duty.

(c) Commencement and termination of leave: leave ordinary begins from
the date on which leave as such is actually availed of and ends on the day
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proceding on which duty is resumed or if duties are relinquished or resumed
in the afternoon the leave shall commerce or end respective on the following
days. Sundays or other holidays or University vacation may be prefixed as
well as suffixed to leave with the permission of granting authority.

(d) The powers of granting all kinds of leave except causal leave to officer of
the University and teachers will rest with the Vice-Chancellor and in the case
of other employees with the Department Heads. Subject to such general or
specific instruction as may be given by the Vice Chancellor, the Dean/
Principles/Director/Departmental Heads may also sanction earned leaved up
to 30 days to the employees up to the rank of Assistant Professors. Causal
leave to the Dean /Principle Director and officers of the university will be
sanctioned by the Vice-Chancellor and to other members, including teachers
by the Dean/ Principal, Directors and Departmental Heads-concerned.

(e) Following kinds of leave shall be admissible:
1. Causal leave
2. Earned leave
3. Half-average pay leave
4. Extraordinary leave
5. Maternity leave
6. Medical leave
7. Study leave*

1. Causal leave: An employee of the university shall be eligible for 14 days
causal leave in each calendar year. This leave cannot carried over to next
year.

2. Earned leave: An employee of the University shall be entitled to earn
leave on full pay as per the provision of Government Order or as amended
from time to time provided. Further that when the total of earned leave
accumulates to three hundred days, an employee shall cease to earn such
leave.

3. Half average pay: all the employee of the University shall be entitled to
leave on half average pay as per provision of Government Order or for
Government regulation as amended from time to time.

4. Extra ordinary leave: In case of necessity and when no other leave is due,
leave without pay may be granted subject to the conditions to be specified at
the time of granting the leave.

5. Maternity leave; The female employee of the university shall be entitled
to 90 days maternity leave at the time of delivery of child subject to revision
by the State Government. This will be in addition to all other leave available.

6.(A) Leave on a Medical Certificate for Permanent Employee : A
permanent employee of the University may be granted leave on medical
certificate not exceeding 12 months in all during his entire service. The leave
on medical certificate together with earned leave, if any, shall not exceed
eight months at a time. Such leave shall be given on production of a
certificate from such medical authority as the Vice-Chancellor may by
general or special order, specify in this behalf and for a period not exceeding
that recommended by such medical authority. Leave on medical certificate
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will be admissible to permanent employee subject to the condition that no
leave may be granted under this Statute unless the authority competent to
sanction leave is satisfied that there exists a reasonable ground that the
University employee will be fit to return on duty after the expiry of the leave
applied.

(b) Leave on Medical Certificate for Temporary Employees: A temporary
employee of the university may be granted leave on medical certificate not
exceeding four months in all during his entire service provided that leave on
medical certificate together with earned leave, if any shall not exceed eight
months at a time. Such leave shall be granted on production of a certificate
from such medical authority as the Vice-Chancellor may, by general or
special order specify in this behalf and for a period not exceeding that
recommended by such medical authority.

Leave on medical certificate will be admissible to temporary employee
subject to the followings conditions-

1. The post from which the university employee proceeds on leave is
likely to continue till his resumption of duty.

2. No leave may be granted under this Statute unless the authority
competent to sanction leave is satisfied that there is a reasonable
possibility that the University Employee will be fit return on the
expiry of the leave applied for

7. Study Leave:
GUIDELINES FOR Ph.D STUDY LEAVE:

Eligibility for a teacher to avail study leave for pursuing higher studies

Study leave may be granted after a minimum of 3 years of
continuous and satisfactory service as an Assistant Professor to pursue
his/her Ph.D to enable the teacher to keep abreast with modern
developments in the field of his/her work and thereby improve his/her
competence and usefulness to the University and upgrade his/her
carrier prospects. He/she may be granted leave with full pay and
allowances, within the university or outside the university However,
those candidates who want to avail study leave without pay, a
minimum period of only two years of continuous service will be
essential. However, clearance of probation period will be mandatory
for sanction of study leave.

2. Duration of study leave.

Period of study leave shall be as under:-

PhD within the institution 3 semesters (18 months) for
course work including
comprehensive examination

PhD from outside the institution | Grant of study leave for 36
months
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Note:

1.

Those who pursue PhD studies within the university have to
rejoin after comprehensive examination and continue their
research work by registering not exceeding 09 credits per
semester.

At the end of the said study leave period, those who have gone for
PhD outside the university, if there is further need of leave for
completion of Ph.D they may continue their Ph.D by taking leave
to which they are eligible or leave without pay. The maximum
period allowed will be 5 years. If the incumbent fails to complete
PhD within 5 years time, he/she has to rejoin the duty and pay the
entire salary which he/she received during the leave period.

No teacher shall be entitled to study leave as a matter of right.
Study leave will be sanctioned keeping in view the teaching,
research and extension responsibilities of the concerned
department and the implications of sanction of study leave in the
light of availability of adequate and appropriate personnel to meet
the departmental needs. It shall be restricted to one staff per
department or miaximum of 25 % of the teaching staff strength of
the department at a time and the next incumbent from the
department will be allowed to avail the study leave only after the
previous one joins back his/her duties or likely to join back within
3-6 months.

No employee shall claim any change in his/her status, seniority,
scale of pay or any other condition of service in lieu of his/her
having acquired higher qualifications. This, however, will not
apply to such benefits which would have accrued to the teacher,
had he/she not been undergoing postgraduate training.

(a) The incumbent granted study leave as above shall be required
to execute a bond before  proceeding on study leave to serve the
university on return after completion of Ph.D course for a period
of double the study leave plus one year. However the candidate
availing the study leave without pay will have to execute a bond
to serve the university for a minimum period of one years plus
study leave period without pay.

(b)Those teachers, who are registered in the university for
pursuing Ph.D degree, will not be allowed to guide PG students
during their course of study.

(c) In case the incumbent fails to serve the university for the
period as required in the bond or does not rejoin the university
after completion of study leave, he/she has to pay the salary and
allowances for the entire period or for the left over period for
completion of the bond, as the case may be.

49



IR U9 SR TToTe, 29 AT, 2005

6. In addition to executing a bond as aforesaid, the teacher shall
have to provide two sureties or a fidelity bond of an insurance
company or a guarantee by a scheduled bank. The sureties
furnished should be acceptable to the university. Where the two
sureties are provided by the regular employees of the university;
the university may waive the additional requirement of fidelity
bond of an insurance company or a guarantee by the scheduled
bank. The surety clause shall form the part of study leave bond
and the persons who have given surety shall be liable to pay to the
university an amount recoverable from the teacher concerned on
his/her failure to fulfill the obligations of the bond.

7. (a) Normal annual increments, arrears and other emoluments
will continue to be given for entire period of study leave of the
incumbent, as would have accrued to the teacher, had he/she not
been on study leave further, those who got admission with
fellowship into Ph.D through national competition such as ICAR,
CSIR, DBT etc, shall also be paid full salary in addition to the
amount of fellowship in case they have applied for fellowship
through the university.

(b) No In-service teacher shall be entitled to any other allowance
such as travelling allowance or monthly allowance etc.

8. Application for the grant of study leave shall be made by the
teacher concerned through proper channel to the Registrar,
furnishing the datails in his/her application at least 3 months
before the date on which he/she intends to avail such leave

9. Study leave period shall be counted as service for
pension/contributory provident fund, provided the teacher joins
the university on the expiry of his/her study leave period.
However the study leave period will be excluded for
promotion/CAS or direct selection.

10. Study leave granted to a teacher shall be deemed to be
cancelled in case it is not availed in current academic session
provided that where study leave granted has been so cancelled, the
teacher may again apply for such leave after a gap of one year.

11. The teacher should submit to the Dean, faculty, six monthly
reports of progress in his/her studies from his/her supervisor or
the head of the institution. This report shall reach the Dean within
one month of the expiry of every six months of the study leave. If
the report does not reach the Dean within the stipulated time
period, the payment of salary may be deferred till the receipt of
such report. In case such report is unsatisfactory, the study leave
may be cancelled and the incumbent shall then have to resume
duties immediately and deposit the actual amount drawn towards
salary including allowance for the period spent on study leave. No
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application for study leave shall be entertained from such an
incumbent during the rest of his/her service period.

12. Study leave shall be granted by the Vice Chancellor on the
recommendations of Head of the department and Dean of
concerned faculty.

13. No teacher who has been granted study leave shall be
permitted to alter substantially the course of study without
approval of the Vice Chancellor.

14. To avail the study leave, a teacher must have a minimum of 10
years of his /her service remaining after the expiry of his/her
proposed study leave

Guidelines for Study leave for Post - Doctoral Programme

1. A teacher desirous of pursuing Post-Doctoral study in India or
abroad may also be provided opportunity of study leave for
maximum period of two years with full pay and allowances.

2. The study leave for Post-Doctoral programme may be allowed
only after five years of regular service and the candidate should
not have any adverse entry in his/her C.R.

3. Such teachers will have to furnish a bond for a period double the
duration of study leave plus one year.

4. Those teachers, who have already availed study leave for Ph.D.,
may also be considered for grant of Post-Doctoral study leave but
only after minimum cooling period of 5 years or completion of the
bond period plus 2 years and in no case, the period of their Post-
Doctoral study leave will exceed one year.

5. Other rules as mentioned for study leave for Ph.D. will be
applicable for Post-Doctoral study leave as well.

Amendment: Executive Council Meeting No. 19 (07.10.2011),
Proposal No. 03

CHAPTER-9

DEPUTATION

18(1) Teacher and employee of the University can be allowed deputation for
service outside the University for a period not a period not exceeding a
maximum period of 5 years these employee will be entitled for pension
contribution and leave salary as per contribution from the employee.

(2) Deputation is allowed after obtaining permission from the appointing
authority.

(3) Employee and teacher from other institution of Government with due
permission from their parents Department/ Institution will also be entitled for
the above provisions of pension contribution to there parents Institution or
Department.

(4) The Executive Council may, in special cases, decide to send any of its
51
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academic staff for special study or research aboard or to any places in India
on such terms and conditions as it considers fit.

CHAPTER-10
AGE OF RETIREMENT

*19. The age of superannuation for the teachers of the University shall be 62
years and the age of superannuation for the non teaching employees of the
University shall be 60 years. This age of superannuation can be changed from
time to time according to Government Orders.

i) Provided that if the date of superannuation of a teacher falls after June 30,
the teacher shall continue in service till the end of academic session i.e. up to
June 30 the teacher shall continue in service till the end of academic session
30, following and will be treated on re-employment from the date of
superannuation till June 30, following.

i1). Provided further that if the date of superannuation of an officer or
employee falls due on any date during the month except the last date of the
month, then employee shall retire on the last date of the respective month.

iii). Notwithstanding anything, the appointing authority may, at any time by
notice to any employee (whether permanent or temporary) without assigning
any reason require him to retire after he attains the age of 50 years or such
employee may by notice on the appointing authority seek voluntary
retirement at any time after attaining the age of 45 year or after he has
completed 20 years of service whichever is earlier as per provision contained
in the Financial Hand Book or amended from time to time.

* e 23 7 2006 UYEE SANT —2 WA 200080—2—2006—3(11)2004 f&Ai®d 17 7
2006

Chapter -11
General provident fund/University provident fund
20. 1 In these statutes-

a). “Salary” means monthly salary and includes all fixed monthly
allowances as from time to time defined by the State Government for this

purpose.

b).”Servant” means every whole time officer or employee of the
University other than one who have been sent to the University by
Government on Deputation or who being on leave from a Government
post is appointed substantively by the University against a permanent post
or a temporary post either in the university itself or in any schemes
running under University.

c). “Subscriber” means a servant on whose behalf a deposit in the
University Provident Fund/General Provident Fund is made under these
statutes.

d). “Saving bank™ means the Post Office or any Nationalized Bank where
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there is saving account.

e). “Interest” means the interest which is paid on a deposit in the post
office savings bank or any Nationalized savings bank, as may be
determined from time to time for deposit in Post Office or Nationalized
Bank Savings Bank.

f) “Dependent” means any of the fallowing relations of a deceased who is
nominated by the subscriber to the provident fund viz wife husband
parents, child, minor brother, unmarried sisters and deceased son widow
and child.

2. Every Officer/ Teacher/ Employee/ Subscriber of the University shall
subscribe to the University Provident Fund/General Provident Fund at the
rate of 10 per cent of his salary for which an account will be opened by
the University for University Provident Fund account and for General
Provident Fund and the amount will be deposited in the General
Provident Fund account in the treasury. However, the subscriber is
allowed to contribute to the extent of 20% (per cent) of his salary; but the
rates of contribution in University Provident Fund by the University will
remain as prescribed. The deduction shall be made by the University upon
every salary bill presented. In the calculation this deduction, fraction of a
rupee shall be omitted. Subscription by the subscriber, when on leave or
drawing less than full pay, will be optional. The amount so deducted
together with the contribution by the university under clause 3 below will
be deposited in the Treasury/Saving bank. The payments in respect of the
monthly deduction and contribution shall, so far as possible be made into
the Treasury/Saving bank within two days of the receipt of the money in
order that interest may accrue. The following procedure will be adopted
in this regards :-

The Post Office/Nationalized bank will open individual accounts for all
the subscribers to the University Provident Fund the University will
arrange that all sums to be credited to these accounts shall be sent to the
Treasury/Saving Bank accounts/Post office well in time. A list in the
From No. 1 appended to these Statutes showing the detail of the amount
to be credited. The General Provident Fund account of each
officer/teacher/employee of the University shall be at the University &
shall be at the university & shall be deposit in the treasury at Mathura.

3. The Finance Officer shall maintain the details of the Provident Fund
account including deduction and the interest according to
Government provisions.

4. Withdrawal from the Provident Account will be permitted when a
subscriber’s service in the University comes to an end his retirement,
resignation, death or otherwise. Provided that no servant, whose
services have been dispensed with on which in the opinion of the
Executive Council is gross misconduct, shall be entitled to receive
the amount of the contribution made by the University on his behalf
and the interest thereon any contribution and interest hereon with
held under statue shall belong to the University and shall be credited
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to the University account employee shall be entitled to received all
the University contribution along with the interest incurred thereon
only when he/she has served the University for minimum period of
36 months and he must have received the permission to resign from
the post.

5. In the case of severe illness of a subscriber or his dependent,
purchase of land, construction of house or the repair of the old
house, education of the children, or any other obligatory expenses
commensurate to the subscriber’s status which, by customary usage
he/shall have to incur in connection with the marriages, funerals and
other ceremonies of person actually dependent on him, the Vice-
Chancellor may permit a subscriber a temporary withdrawal from the
amount subscribed by him/her and the interest thereon, such an
account as the Vice-Chancellor may deem fit, provident that the sum
advanced shall not exceed six months salary of the subscriber, or fifty
per cent of the sum subscribed by the subscriber with the interest
accumulated thereon which ever is less as per the Government Order
issue by the Government from time to time. The Vice-Chancellor
may, however, in exceptional cases sanction the amount of loan over
and above the limit, provided that the sum so advanced shall not
exceed seventy five per cent of the sums subscribed by the
subscriber. Provision for the taking advance (refundable or
nonrefundable) from University Provident Fund/General Provident
Fund account shall be regulated in such a manner as it may be
prescribed by the Government of Uttar Pradesh for this purpose.

Note: the amount advanced under this Statue shall be such as is divisible
in to thirty-six equal amounts in whole rupees.

6. The amount advance under clause 5 shall be refunded to the fund in
the thirty six monthly installments. A subscriber may, however at his
option may make the payment in less than 36 installments or may
repay two or more installments commencing from the first pay of the
full months salary after the advance is granted. The installment will
be paid by compulsory deduction from salary and will be in addition
to the usual subscription.

7. Final withdrawals from the Provident Fund shall also be permitted
for the purpose of construction or purchase of a house by the
subscriber, marriage of subscriber’s son or daughter, higher
education outside or inside India of the children etc. of the subscriber
on the same term and conditions as are admissible to the employee of
the State Govt. Under rules framed by the State Govt. in this behalf
from time to time.

8. (1) Each subscriber must file in the Office of the Finance Officer of
the University a declaration in the from 1l appended to these statues
showing how he whishes (nomination) the amount of his
accumulation in the fund to be distributed in the event of his death or
become insane

Provident that, if subscriber has got dependents, he shall not be permitted
to nominate any outsider.
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(2) The subscriber may, from time to time, change his nominees by a
written application duly witnessed to the Finance Officer of the
University. A register of such nominees shall be kept in the University
office.

9. Any sum, standing to the credit of any subscribers Government Provident
Fun/University Provident Fund Account at the time of his retirement or death
and payable to self or any dependent of the subscriber or to any such persons
as may be authorized by law to receive payment on his /her behalf, shall,
subject to any deductions be authorized by the Statutes vest in the dependent
and shall be free from any debt or other liability incurred by the deceased or
incurred by the dependent before the death of the subscriber.

By Order,
LOV VERMA
Pramukh Sachiv.

*CHAPTER 12
Travel Allowance

1. Travel allowance/ Daily allowance will be paid to the Officers/ Teachers/
Employees as Government Order issued by Government of Uttar Pradesh
from time to time.

2. Travel allowance/ Daily allowance will be permissible/ paid to the
Members of different committees, all the authorities, members of
Executive Council for attending meetings of University as per
Government Order.

3. Akaryalayi members will get travel allowance on rate similar to the rate
which he use for personal work.

4. In the interest of University work Vice-chancellor can allow any
Employee/ Teacher/ Officer to travel by Air, Air Conditioner Coach or
personal vehicle/ taxi.

*Amendment: Executive Council Meeting No. 07 (20.12.2005), Proposal No.
16
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Form —I
Month of ...,
Account Name of His Contribution | Amount Total

number as | subscriber | subscription by the of
in the pass university advance

book refunded

1 2 3 4 5 6

Total
Dated: Uttar Pradesh Pandit Deen Dayal Upadhyay

Pashu Chikitsa Vigyan Vishwavidylaya
Evam Go- Anusandhan Sansthan, Mathura

From -I1

Form of declaration

subscribed

I hereby declare that in the event of my death or on my becoming instance, the
amount of my credit in the Provident Fund shall be distributed among the
persons mentioned below in the manner shown against their names:

Name and | Relationship with | Whether major or | amount of share
Address of the | the subscriber minor (if minor | of deposit
nominee or state date of birth
nominees

1 2 3 4
Date

Signature and Designation of subscriber
Two witnesses to the signature of the subscriber

1.
2.
3.

1.
2.
3.

Name: ..............
Occupation ........

Address

Name: ..............

Occupation ........

Address
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